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ABSTRACT

The objectives of this study were to develop the indicators and to examine
the goodness — of - fit of the developed structural model on instructional leadership
indicators of teachers in schools under the Secondary Educational Service Area Office
22 with the empirical data. The study was divided into 2 phases. The first phase was
the development of instructional leadership indicators of teachers and the second
phase was the construct validity. examination of the developed model with the
empirical data. The sample group consisted of 531 head teachers of Academic
Administration Affairs and teachers under the Secondary Educational Service Area
Office 22 in the academic year B.E. 2560, selected through multi - stage random
sampling. Data- collection tool was a 5 - level rating scale questionnaire with content
validity index between 0.60 — 1.00, the overall reliability value as calculated by using
Cronbach Alpha Coefficient at 0.92 and discrimination value between 0.27 — 0.78.
Statistics used in data analysis were frequency, percentage, mean, standard deviation,
Pearson product moment correlation and maximum likelihood method for parameter

estimation, which were determined in data analysis process by LISREL software.



The study yields the following results.

1. Instructional leadership of teachers in schools under the Secondary
Educational Service Area Office 22 comprises 5 main components, 18 sub. components
and 78 indicators, which were categorized into 5 groups comprised of 1) 26 indicators
on instructional knowledge and capability, 2) 13 indicators on understanding and
capability on curriculum development, 3) 12 indicators on measurement and
evaluation, 4) 13 indicators on self and staff development and, 5) 14 indicators on the
ability to be a change agent in the organization.

2. The developed structural model on instructional leadership
indicators of teachers in schools under the Secondary Educational Service Area Office
22 showed a goodness — of - fit with the empirical data using chi' - square provided
a statistically significant value at 45.47, df = 46, p-value =-0.49, %/ df = 0.90, GF|
= 0.99, AGFI = 0.96, RMSEA = 0.00, CN = 798.86. The results were which are in

accordance with the set hypothesis.
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